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We have also heard from unions that
have backed him as well. In their
words, Acosta is an ‘“‘advocate for the
middle class,” a nominee with ‘‘strong
credentials and an impeccable reputa-
tion,” and someone they can work with
““to protect and make better the lives
of working men and women across
America.”

Acosta’s leadership at the Labor De-
partment will serve as a much needed
change from what we saw under the
previous administration, when, too
often, onerous regulations that stifled
instead of encouraged growth were
given high priority, which came at a
disadvantage to the very workers the
previous administration claimed to be
helping.

Of course, much work remains when
it comes to providing relief to middle-
class workers, but today’s vote to con-
firm Acosta represents another posi-
tive step in that direction.

———

GOVERNMENT FUNDING
LEGISLATION

Mr. MCCONNELL. Mr. President, on
one final issue, as we know, talks on
government funding legislation have
continued throughout the week on a bi-
partisan, bicameral basis. The House
has introduced a short-term funding
bill that we expect to pass before Fri-
day night’s deadline so that a final
agreement can be drafted and shared
with Members for their review prior to
its consideration next week. This ex-
tension will also protect thousands of
retired coal miners and their families
from losing the healthcare benefits I
have fought for throughout this entire
process, as I continue to lead the fight
to secure them on a permanent basis.

I suggest the absence of a quorum.

The PRESIDING OFFICER. The
clerk will call the roll.

The senior assistant legislative clerk
proceeded to call the roll.

Mr. GRASSLEY. Mr. President, I ask
unanimous consent that the order for
the quorum call be rescinded.

The PRESIDING OFFICER. Without
objection, it is so ordered.

——
RESERVATION OF LEADER TIME

The PRESIDING OFFICER. Under
the previous order, the leadership time
is reserved.

—————

CONCLUSION OF MORNING
BUSINESS

The PRESIDING OFFICER. Morning
business is closed.

———

EXECUTIVE SESSION

EXECUTIVE CALENDAR

The PRESIDING OFFICER. Under
the previous order, the Senate will pro-
ceed to executive session to resume
consideration of the Acosta nomina-
tion, which the clerk will report.
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The senior assistant legislative clerk
read the nomination of R. Alexander
Acosta, of Florida, to be Secretary of
Labor.

The PRESIDING OFFICER. The Sen-
ator from Iowa.

Mr. GRASSLEY. Mr. President, I
think I have 15 minutes to speak. When
I get to about 13 minutes, would you
raise your thumb or something and tell
me, please.

The PRESIDING OFFICER.
Chair certainly will.

Mr. GRASSLEY. Thank you.
DEFENSE DEPARTMENT’S OFFICE OF THE
INSPECTOR GENERAL

Mr. President, I come to the floor
today to spotlight a potential failure of
leadership at the Defense Department’s
Office of Inspector General in that a
large number of hotline cases have
been set aside, neglected, and possibly
forgotten.

The hotline plays a very critical role
in the inspector general’s core mission
of rooting out fraud, waste, and abuse.
The hotline is the command and con-
trol link between whistleblowers on
the one hand and investigators on the
other hand. To succeed, hotline tips
need quick and decisive action, but
speed is not one of the chief assets of
this unit. Without a quick response,
the full value of whistleblower infor-
mation is lessened.

Last year, at my request, I was given
a 12-page spreadsheet dated November
8, 2016. It listed 406 hotline cases that
had been open for more than 2 years or
over 730 days. Frankly, I was stunned
by what I saw on this spreadsheet. I
counted 240 cases—over half of the
total—that had been open for more
than 1,000 days. Many had been open
for more than 1,300 days. Some were
right at a 4-year marker; that is 1,460
days. The oldest is now pushing close
to 1,600 days. Even—if you can believe
it—b-year-old cases are not unheard of.
So we can see why working quickly on
these investigations—taking tips from
whistleblowers and pursuing them on
waste, fraud, and abuse—is very impor-
tant, and we shouldn’t have this time
wasted.

When cases remain open for years,
they become stale. Inattention breeds
neglect. Work grinds to a halt. Cases
slowly fade from memory. This is unac-
ceptable, and my colleagues ought to
consider it unacceptable, and the Sec-
retary of Defense ought to consider it
unacceptable. The hotline, then, with
this waiting period, loses its full value.

The deputy inspector general for ad-
ministrative investigations, Mrs. Mar-
guerite C. Garrison, is in charge of the
hotline, so she is accountable for the
backlog. The backlog shows a lack of
commitment to the hotline creed and
the plight of whistleblowers. Here is
why: Hotline posters are displayed
throughout the Department of Defense.
They are a bugle call for whistle-
blowers. They encourage whistle-
blowers to step forward, and they do
that at considerable risk. In return,
then, these patriotic people ought to
deserve a quick and honest response.

The
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Allowing their reports to slide into a
deep, dark hole, in limbo for 2, 3, or 4
years—and even more, as I have point-
ed out—leaves whistleblowers exposed,
leaves them vulnerable to retaliation,
and of course distrusting of the system
that is designed to protect the whistle-
blowers. So, in the end, this kind of
treatment will discourage others from
stepping forward in the future.

Hotline officials, including Mrs. Gar-
rison, were questioned about the back-
log on December 15, 2016. They at-
tempted to deflect responsibility else-
where and showed little interest in the
problem. After numerous followup in-
quiries, a second meeting was re-
quested.

So at a March 30 meeting this year,
Hotline officials were singing a whole
different song. They tried to dispel the
notion that a surge in cases closures
were triggered by my inquiry. To the
contrary, they said, it was part of rou-
tine, ongoing ‘‘cleanup of the hotline
mess’’ that began way back in March of
2013. They reported that 107,000 cases
were swept up, including the so-called
bad dog cases from 2002.

This explanation may be fiction.

Mrs. Garrison should know that the
406 cases date back to 2012 and 2013.
After sitting on the hotline docket for
up to 4-plus years, these cases are any-
thing but routine. They are tough nuts
to crack, of course, and very difficult
to resolve—sort of like the bad dogs
way back in 2002.

What they needed was clear direction
from the top. They needed to be handed
off to a tiger team, but that didn’t hap-
pen. Priorities became an afterthought,
and the hotline mess got more nourish-
ment.

Then, finally, the ‘“‘routine, ongoing”’
cleanup reached the 406 most egregious
cases—the worst of the worst. The ones
that bring me to the floor today.

Since January, I received five up-
dated spreadsheets trumpeting the clo-
sure of 200 of these so-called bad dogs—
done with due diligence, I hope.
Though late and incomplete, the surge
shows what is possible when manage-
ment starts doing what we expect man-
agement to do; in other words, man-
aging. The backlog can be controlled
and eliminated.

Why did it take top managers so long
to see the light and get on the stick
doing their job? Maybe they just didn’t
care—at least not until the Senator
from Iowa started asking questions.
Then and only then did they indicate
what had been characterized as ‘‘ag-
gressive management oversight.”

Well, praise the Lord. Those words—
‘“‘aggressive management oversight’—
warm my heart, but the deputy IGs
need to exercise aggressive oversight at
all times, not just when a Senator
steps in and not just when embar-
rassing revelations get some daylight.
Good managers don’t need a Senator
looking over their shoulders to know
what needs to be done. That is no way
to run a railroad, as we say. The man-
agers responsible for the hotline mess
need more supervision.
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